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Approval of July 13, 2021 Finance, Audit, and Human Resources Committee Minutes

The Minutes for the Finance, Audit, and Human Resources Committee Meeting of July 13,
2021 are presented for Committee approval.



Finance, Audit, and Human Resources ¥. SOUTH TEXAS
Minutes — July 13, 2021 V¥ COLLEGE
Page 1, Revised 8/6/2021 @ 10:25:04 AM

South Texas College
Board of Trustees
Finance, Audit, and Human Resources Committee
Ann Richards Administration Building Board Room
Pecan Campus, McAllen, Texas
Tuesday, July 13, 2021 @ 5:30 p.m.

Minutes

The Finance, Audit, and Human Resources Committee Meeting was held on Tuesday, July
13, 2021 in the Ann Richards Administration Building Board Room at the Pecan Campus in
McAllen, Texas. The meeting commenced at 5:31 p.m. with Dr. Alejo Salinas, Jr. presiding.

Members present: Dr. Alejo Salinas, Jr.
Other Trustees Present: Ms. Rose Benavidez and Mr. Danny Guzman
Members absent: Mr. Rene Guajardo and Mr. Paul R. Rodriguez

Also present: Dr. David Plummer, Mrs. Mary Elizondo, Mr. Javier Villalobos, Ms. Myriam
Lopez, Mrs. Rebecca Cavazos, Mr. George McCaleb, Chief Ruben Suarez, Mrs. Laura
Requena, Dr. Jesus Campos, Mr. Ray Pedraza, Ms. Alina Cantu, Ms. Vanessa Prado, Ms.
Alicia Correa, Mr. Khalil Abdullah, Mr. Frank Jason Gutierrez, Mr. Ken Lyons, Mr. Raul
Cabaza, Mrs. Arnette Oropeza, Mr. Tom Logan, and Mr. Andrew Fish.

Approval of June 8 2021 Finance, Audit, and Human Resources
Committee Minutes

Dr. Alejo Salinas, Jr. noted that the Minutes proposed for the June 8, 2021 showed the correct
action for the Committee’s recommendation of Board approval to use HEERF Institutional
Funds to discharge student debt, but those Minutes did not show that the motion carried.

Staff made the correction as noted by Dr. Salinas, and provided the amended Minutes for
approval.

As sole committee member present, Dr. Alejo Salinas, Jr. approved the Minutes for the June
8, 2021 Finance, Audit, and Human Resources Committee Meeting as corrected. With only
one Committee member in attendance, there was no vote, and the approval carried.

Finance, Audit, and Human Resources
2 Committee Minutes 06-08-2021
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Discussion and Action as Necessary on Interlocal Agreement for
Transportation Services between South Texas College and the Lower Rio
Grande Valley Development Council (LRGVDC) for FY 2021 - 2022

Approval of the Interlocal Agreement for the Jag Express Intercampus Transportation
Services between South Texas College and the Lower Rio Grande Valley Development
Council (LRGVDC) for a one-year period of September 1, 2021 through August 31,2022 will
be requested at the July 27, 2021 Board meeting.

Purpose — The Interlocal Agreement for Transportation Services between STC and the
LRGVDC for FY 2021 - 2022 was needed to provide transportation services to STC students.

Justification — The Interlocal Agreement was intended to establish an intercampus bus route
to serve all the College campuses. The bus routes would benefit students, faculty, and staff
of South Texas College and thereby served the goals of both organizations by facilitating
access to the College and its educational programs and increasing the use of public
transportation in the area.

In FY 2021 — 2022, increased student enrollment was anticipated, since Fall 2021 course
schedule offers 60% of courses on campus or hybrid and 40% of courses on-line.

Background - As a result of the pandemic, face-to-face classes on campus were significantly
reduced and employee’s presence on campus was also reduced due to a rotational work
schedule implemented in order to reduce the density on campus. In FY 2020 — 2021, both
parties were allowed the opportunity to make any necessary adjustments as a result of the
pandemic, therefore, Interlocal Agreements were negotiated separately for the Fall 2020,
Spring 2021 and Summer 2021 Semesters.

Information regarding the FY 2021 — 2022 Transportation Services and Agreement are
presented below.

Ridership Count History
The table below reflects the ridership count history provided by the LRGVDC for the Purple

Line, Green Lines and the College’s ridership count history for the Yellow Line for FY 2019,
FY 2020 and FY 2021:

Transportation Route FY 2019 FY 2020* FY 2021*
(Service Ended (As of May 31, 2021)
March 22, 2020)
LRGVDC
Starr (Green Line 1* & 2) 13,925 7,379 786
Starr (Green Line Route 60/Roma) 6,180 4,277 76
Mid Valley (Purple Line) 7,517 4,267 38

Finance, Audit, and Human Resources
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Transportation Route FY 2019 FY 2020* FY 2021*
(Service Ended (As of May 31, 2021)
March 22, 2020)
STC
Circulator (Yellow Line) 24,035 13,289 478
Park & Ride 20,870 18,070 No Service
Total 72,527 47,282 1,378

*Green Line (Starr/Pecan) is traditionally comprised of two routes. As of 11/16/20, Green Line has consisted of one route. **Purple Line
(MV/NAH) was suspended as of 10/12/20.

Transportation Services — FY 2020 — 2021 and FY 2021 — 2022

The following table illustrates the transportation services in FY 2020 - 2021 and proposed in
FY 2021 — 2022 by semesters and routes:

) Summer 2021 | FY 2021 - 2022

Routes Fall 2020 Spring 2021 (Current) (Proposed)
Green Line (Starr) - 1 v (LRGVDC) | ¥ (LRGVDC) |  V/(STC) v (sTC)
Green Line (Starr) - 2 /(LRGVDC)* X X X
Green Line Route 60 (Roma) | ' (LRGVDC) | ¥/ (LRGVDC) | ¥/ (LRGVDC) | ¥/ (STC)
Purple Line (Mid-Valley) \/(LRGVDC)** X X X
Yellow Line (Circulator) »/(STC) /(STC) \/(STC) w/(STC)
Total Cost to South Texas $23,304 |  $69,481 $54,097 |  $279,100
College

*Green Line (Starr/Pecan) is traditionally comprised of two routes. As of 11/16/20, Green Line has consisted of one
route. **Purple Line (MV/NAH) was suspended as of 10/12/20.

Funded by — (LRGVDC) or (STC)

Proposed Agreement for FY 2021 - 2022

e The College would remit payment to the LRGVDC for the operating cost of:
= The Green Line 1 (Starr County Campus to Pecan Campus) in the amount of
$85,358
= Green Line Route 60 (Roma) in the amount of $64,476

e Green Line 2 (Starr County Campus to Pecan Campus) - would not be operational.

e Purple Line (Mid Valley) was eliminated by the LRGVDC. As an alternate option, riders
could use Valley Metro-operated Route 31 to travel between the Mid Valley Campus
and McAllen Central Station. The route travels along Business 83. The stops include

Finance, Audit, and Human Resources
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Harlingen Terminal, La Feria, RGV Outlets, STC Weslaco, Business at Sugar in Pharr
and McAllen Central Station. From McAllen Central Station, the riders could transfer
to a McAllen Metro bus. There is a route that includes a stop at the Pecan campus
and a route that includes a stop at the Technology campus.

e The College would cover cost of $129,275.00 for the Yellow Line (Circular) routes
operated by the College connecting the Pecan Campus, Technology Campus, and
Nursing and Allied Health Campus.

FY 2021 - 2022 Amount
Total Operating Cost for Services $659,223
Contributions:

State/Federal Operating $(380,114)
Total Net Cost to STC $279,109
STC Direct Expenditures — Yellow Line $129,275
STC Payment to LRGVDC - Green Line 1 85,358
STC Payment to LRGVDC — Green Line Route 60 (Roma) 64,476
Total Net Cost to South Texas College $279,109

The budgeted cost by transportation routes for FY 2021 - 2022 were as follows:

Total STC
Transportation Operating Contributions STC Direct Payment
Routes Cost for Expenditures to

System P LRGVDC
Starr (Green-1) 204,569 119,211 0 85,358
Starr (Green-Roma) 153,519 89,043 0 64,476
Circular (Yellow) 301,135 171,860 129,275 0
Total $659,223 $380,114 $129,275 $149,834

The increase of $132,227, from total FY 2021 cost of $146,882 to the total FY 2022 cost of
$279,109 was due to LRGVDC not covering any of the cost of the routes in FY 2022 and the
LRGVDC being unable to add our in-kind cost into their active grant to reduce our payment
for services.

Not included in the table above were in-kind costs associated with vehicle insurance, utilities,
and depreciation estimated at $82,398.

Finance, Audit, and Human Resources
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Funding Source - Funds for this expenditure were budgeted in the Student Transportation
Services budget for FY 2021 - 2022.

Reviewers — The Interlocal Agreement was reviewed by Tom Logan, Director of Valley Metro
at the LRGVDC, Vice President for Finance and Administrative Services, Chief of Police for
Department of Public Safety, Comptroller, Contract Manager, and by the College’s Legal
Counsel. The FY 2021- 2022 Interlocal Agreement was still pending final approval by the
LRGVDC.

Enclosed Documents — A copy of the draft FY 2021 — 2022 Interlocal Agreement and a
Presentation were provided in the packet for the Committee’s information and review. The
Transportation Services PowerPoint presentation was provided in the packet for the
Committee’s review.

Tom Logan from the LRGVDC, Mary Elizondo, Vice President for Finance and Administrative
Services, Ruben Suarez, Chief of Police for the Department of Public Safety, and Alina O.
Cantu, Public Safety and Transportation Services Manager, attended the Committee Meeting
to address any questions by the Committee.

As sole committee member present, Dr. Alejo Salinas, Jr. moved that the Finance, Audit, and
Human Resources Committee recommend Board approval of the Interlocal Agreement for
Transportation Services between South Texas College and the Lower Rio Grande Valley
Development Council (LRGVDC) for a one-year period of September 1, 2021 through August
31, 2022, as presented, and contingent upon approval by the LRGVDC. With only one
Committee member in attendance, there was no vote, and the recommendation of Board
approval carried.

Review and Recommend Action on Award of Proposal for Student /
Faculty Medical Professional Liability Insurance, Voluntary Student
Accident Insurance, and Workforce Training Programs Student Accident
Insurance
Approval will be requested at the July 27, 2021 Board meeting to award the proposal for

Student/Faculty Medical Professional Liability Insurance, Voluntary Student Accident
Insurance and Workforce Training Programs Student Accident Insurance.

Purpose - The basic purpose of the student insurances are as follows:
e Student/Faculty Medical Professional Liability Insurance - provides coverage for those

students enrolled in the Nursing Allied Health and Child Development Programs as well
as associated Faculty

Finance, Audit, and Human Resources
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e Voluntary Student Accident Insurance — provides students with a low-cost option for
accident insurance

e Workforce Training Programs Student Accident Insurance — provides coverage for
those students enrolled in the Continuing Education Training Programs

Justification - Every year, the College requests proposals for an insurance program that
provides the broadest coverage at the most competitive price available in accord with
approved or acceptable insurance practices in the State of Texas.

The College’s Risk Management Consultant, Mr. Raul Cabaza lll, attended the July 13, 2021
Finance, Audit, and Human Resources Committee meeting to address questions from the
Committee. Mr. Cabaza recommended the following awards:

e Student/ Faculty Medical Professional Liability Insurance:
Affinity Insurance Services, Inc. / American Casualty Company of Reading, PA for the
period beginning August 26, 2021 through August 26, 2022. The premium is $23,800
which is $10 per student. The recommendation is based on 2,380 students with limits
of $1,000,000 per occurrence / $5,000,000 aggregate. The cost for the Medical
Professional Liability Insurance is paid by the students enrolled in the Nursing
Allied Health and Child Development programs. The College and Faculty are
insured parties at no additional cost to the student or to the College. The
premium is $100 more than last year. Last year's premium was $23,700 which was
based on 2,370 students.
= The cost per student ($10) is the same as the prior year.
= The carrier remained unchanged from the prior year.

e Voluntary Student Accident Insurance:
Student Assurance Services, Inc. / Ameritas Life Insurance Corporation for the period
beginning August 26, 2021 through August 26, 2022. The student accident insurance
limit is $25,000. This is a voluntary product, so there is no cost to the College.
= Should a student elect to purchase this voluntary coverage, the costs to him/her
would be as follows:
> $75 for school time coverage (same as prior year)
> $160 for full time (24 hour) coverage (same as prior year)
> $9 for dental coverage (increase of $1)
= The carrier remained unchanged from the prior year.

o Workforce Training Programs Student Accident Insurance:
Student Assurance Services, Inc. / Ameritas Life Insurance Corporation for the period
beginning August 26, 2021 through August 26, 2022. The student accident insurance
coverage limit is $25,000. The annual premium is $2,700 and includes all participants.
The Workforce Training premium is based on 534 participants. These participants are

Finance, Audit, and Human Resources
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enrolled in non-credit Continuing Education Training Programs such as Phlebotomy,

Welding, Emergency Care Assistant, and Building Trades. The premium is paid by

the students.

= The premium is the same as the prior year.

= The premium is $2,700 based on an estimated 534 participants (approximately
$5.06 per student) in the workforce training programs. Actual cost per student will
be determined once enrollment numbers are received.

= The carrier remained unchanged from the prior year.

Background — Proposal documents were advertised on May 19, 2021 and May 26, 2021 and
issued to nine (9) vendors. Two (2) responses were received on June 11, 2021 and were
evaluated by Mr. Raul Cabaza, Ill, Risk Management Consultant, Accountability, Risk, and
Compliance and the Purchasing Department.

Reviewers — This item was reviewed by Mr. Raul Cabaza, lll, Risk Management Consultant,
Mrs. Mary Elizondo, Vice President for Finance and Administrative Services, Frank Jason
Gutierrez, Director of Accountability, Risk, and Compliance, Ken Lyons, Risk Manager and
Becky Cavazos, Director of Purchasing.

Enclosed Documents - The recommendations provided by Mr. Raul Cabaza, Ill, were
provided in the packet for the Committee’s information and review.

As sole committee member present, Dr. Alejo Salinas, Jr. moved that the Finance, Audit, and
Human Resources Committee recommend Board approval to award the proposal for
Student/Faculty Medical Professional Liability Insurance, Voluntary Student Accident
Insurance and Workforce Training Programs Student Accident Insurance at no cost to the
College as presented. With only one Committee member in attendance, there was no vote,
and the recommendation of Board approval carried.

Review and Recommend Action on Award of Proposals for Property /
Inland Marine / Boiler & Machinery, Crime, School Leaders E&O, General
Liability, Law Enforcement Liability, Automobile, Workers Compensation,

Foreign Liability, and Cyber Liability Insurance

Approval was planned for at the July 27, 2021 Board meeting to award the proposals for
Property / Inland Marine / Boiler & Machinery, Crime, School Leaders E&O, General Liability,
Law Enforcement Liability, Automobile, Workers Compensation, Foreign Liability, and Cyber
Liability Insurance for the period beginning September 1, 2021 through August 31, 2022 at a
total cost of $1,516,038.49. This total was subsequently revised to $1,529,700, due to a
revised recommendation for Property / Inland Marine / Boiler & Machinery coverage and the
withdrawal of the Cyber Liability quote provided by the carrier, Benchmark.

Finance, Audit, and Human Resources
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Purpose - The purpose of insurance is to anticipate catastrophic losses that could financially
impair South Texas College. Insurance allows the College to minimize risk of loss from
circumstances beyond its control.

Justification - Every year, prior to fiscal year end, the College requests proposals for an
insurance program that provides the broadest coverage at the most competitive price
available in accordance with approved or acceptable insurance practices in the State of
Texas.

The College’s Risk Management Consultant, Mr. Raul Cabaza lll, attended the July 13, 2021

Finance, Audit, and Human Resources Committee meeting to address questions from the
Committee. Mr. Cabaza recommended the following awards:

e Property / Inland Marine / Boiler & Machinery

= The Risk Management Consultant advised College staff on July 9, 2021, that the
spreadsheet in the Finance, Audit, and Human Resources Committee packet that was
distributed earlier in the day on July 9, 2021, did not reflect the correct values on certain
line items for Option #1 and Option #2. The information was revised subsequently,
based on clarification, and was provided as an update at the July 13, 2021 Committee
meeting.

= Request award of Property / Inland Marine / Boiler & Machinery Insurance coverage to
The Hartford Fire Insurance Co. (Montalvo) at a total cost of $1,017,738. The policy
offered a 5% named storm deductible, a 5% all other wind/hail deductible (applied per
building with a $100,000 minimum deductible per building), and a $100,000 deductible
for all other perils.

= Flood insurance was included with a deductible of $100,000 for Zones X and C and
$500,000 for Zone B. The deductible applied per occurrence and not per building.

= The proposed premium of $1,017,738 represented an increase of 8.7% from the prior
year, which included a 3.96% increase in insured values.

= The commercial property segment continued to be challenged by civil unrest, record
breaking wind events, the COVID pandemic, and the winter freeze affecting pricing,
limits and deductibles. Material and labor cost and demand were up and period for
repairs increased due to supply chain problems.

= The carrier remained unchanged from the prior year.

Finance, Audit, and Human Resources
9 Committee Minutes 06-08-2021



Finance, Audit, and Human Resources Y. SOUTH TEXAS
Minutes — July 13, 2021 Vv COLLEGE
Page 9, Revised 8/6/2021 @ 10:25:04 AM

Crime Insurance

= Request award of Crime Insurance coverage to Traveler's Casualty & Surety Company
of America (Montalvo) at a cost of $8,577.

= The proposed premium of $8,577 represented an increase of 2.4% from the prior year.

= The crime included computer fraud, funds transfer fraud, and social engineer
coverages and increased claims are being experienced.

= The carrier remained unchanged from the prior year.

School Leaders E&O, General Liability, Law Enforcement Liability, Automobile

= Per former legal counsel, the College’s exposure is shown in the table below:

Liability Exposure

State Sovereign immunity except for injuries arising out of operation of
motor vehicles. Limits: $100,000/$300,000.
Federal Claims arising under US Constitution and federal statutes (covered

under trustee coverage) No limits.

= Per former legal counsel, under state law, the College was immune from liability except
for injuries arising from a motor vehicle accident ($100,000 per person / $300,000 per
accident). Under Federal Law, the College has exposure under Section 1983 Clauses
of Action (Civil Rights Statute); there was theoretically no limit of liability. Former legal
counsel advised that though there was no ceiling under civil rights cases, the Board
may, based on history, develop a risk policy. Given the College’s comprehensive
practices and procedures to avoid liability and the experience of the College with these
cases, the primary purpose was first to ensure the College had competent legal
defense and coverage was within limits. Based on the College’s claim history, a
$250,000 limit policy would be reasonable and sufficient coverage.

= School Leaders E&O, General Liability, Law Enforcement Liability, Automobile
Insurance to Texas Association of School Boards (TASB) at a cost of $221,620. The
program offered a $1,000,000 limit for School Leaders E&QO, General Liability and Law
Enforcement Liability with deductibles of $50,000 for School Leaders E&O, $0 for
General Liability, and $0 for Employee Benefits Liability. Law Enforcement Liability
deductible depended on if allegations were under General Liability or Professional
Liability. The Automobile Liability limit was $300,000 with a $1,000 deductible
applicable to both the liability and physical damage.

Finance, Audit, and Human Resources
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= The proposed premium of $221,620 represented an increase of 5.6% from the prior
year.

= The automobile insurance was affected by an increase in the number of insured units
from 104 to 135, the litigation environment, cost of parts, the safety and electronic
devices being placed on vehicles and the cost of materials.

= The carrier remained unchanged from the prior year.

e Workers Compensation Insurance

= Workers Compensation Insurance to Texas Association of School Boards (TASB) at a
total cost of $273,564.

= The proposed premium of $273,564 represented a flat premium due to reduction in
payroll but an overall rate increase of 14.5% from the prior year.

= TASB considered a number of factors in pricing including payroll volatility, losses, and
individual class changes. TASB reviews 6 years of losses and collects contribution to

cover the ultimate cost of claims.

= The carrier remained unchanged from the prior year.

e Foreign Liability Insurance

= Foreign Liability Insurance to Ace American Insurance Co. (Montalvo) at a total cost of
$8,201.

= Due to employee travel to Mexico, the purchase of an international insurance policy
was recommended.

= Foreign Liability Insurance provides General Liability, Auto, Accidental Death &
Dismemberment, and Property coverage in specific countries for employees during the
normal scope of business, College-owned vehicles, vehicles leased by South Texas
College, and equipment. General Liability includes the following limits:

= $1,000,000 Each occurrence

= $2,000,000 General aggregate

= $2,000,000 Products-completed operations aggregate

= $1,000,000 Personal and advertising injury

= $1,000,000 Damage to premises rented to South Texas College
. $25,000 Medical expenses (any one person)

Finance, Audit, and Human Resources
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= The proposed premium of $8,201 represented no increase from the prior year.

= The carrier remained unchanged from the prior year.

e Cyber Liability Insurance

= On July 13, 2021, the Risk Management Consultant was notified by Montalvo
Insurance that the Cyber Liability quote had been withdrawn by the insurance carrier,
Benchmark. All quotes with effective dates after July 1, 2021 are expired and
withdrawn. The carrier, Benchmark, has put a temporary hold on all new public sector,
school and college business nationwide as the cyber market continues to deteriorate
with carriers exiting, restricting, and retracting from the market.

= As such, College staff will work with the Risk Management Consultant to solicit a new
request for proposal for Cyber Liability Insurance which will be presented at the August
24, 2021 Board of Trustees Meeting.

The total recommended award to Montalvo is $1,020,854.49. The total recommended award
to TASB is $495,184.

TASB Montalvo

Property / Inland Marine and Boiler & Machinery $1,017,738
Crime $8,577
School Leaders E&O, General Liability, Law Enforcement $166,882
Automobile $54,738
Workers Compensation $273,564
Foreign Liability $8,201
TOTAL $495,184 $1,034,516

GRAND TOTAL $1,529,700

Background — Proposal documents were advertised on May 19, 2021 and May 26, 2021 and
issued to five (5) vendors. Two (2) responses were received on June 11, 2021 and were
evaluated by Mr. Raul Cabaza, Ill, Risk Management Consultant, Accountability, Risk, and
Compliance and the Purchasing Department.

Funding Source - Funds for this expenditure were budgeted in the Insurance and Benefits
budgets for FY 2021 - 2022, pending Board approval of the budget.

Reviewers — This item was reviewed by Mr. Raul Cabaza, Ill, Risk Management Consultant,
Mrs. Mary Elizondo, Vice President for Finance and Administrative Services, Frank Jason
Gutierrez, Director of Accountability, Risk, and Compliance, Ken Lyons, Risk Manager and
Becky Cavazos, Director of Purchasing.

Finance, Audit, and Human Resources
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Enclosed Documents — The recommendations and spreadsheets provided by Mr. Raul
Cabaza, Ill, were provided in the packet for the Committee’s information and review.

As sole committee member present, Dr. Alejo Salinas, Jr. moved that the Finance, Audit, and
Human Resources Committee recommend Board approval to award the proposals for
Property / Inland Marine / Boiler & Machinery ($1,017,738), Crime ($8,577), School Leaders
E&O, General Liability, Law Enforcement Liability, Automobile ($221,620), Workers
Compensation ($273,564), and Foreign Liability ($8,201) Insurance for the period September
1, 2021 through August 31, 2022 at a total cost of $1,529,700. With only one Committee
member in attendance, there was no vote, and the recommendation of Board approval carried.

Review and Action as Necessary on Award of Proposals, Purchases,
Renewals, Interlocal Agreements, and Contract Extensions

Approval of the following award of proposals, purchases, renewals, interlocal agreements, and
contract extensions will be requested at the July 27, 2021 Board meeting.

The Director of Purchasing has reviewed each item, including the procurement procedures
and evaluation of all responses, and recommends approval as follows.

As sole committee member present, Dr. Alejo Salinas, Jr. moved that the Finance, Audit, and
Human Resources Committee recommend Board approval of all of the recommended items
except item #17, which was for a proposed Creative Services Agency contract extension, as
outlined below.

A. Award of Proposals
1) Childcare Services (Award): award the proposal for childcare services for the period
beginning September 1, 2021 through August 31, 2022, at an estimated total Carl
Perkins grant amount of $105,500.00. The fifty-nine (59) qualifying vendors are as
follows:

Vendors (City, State)

Blessings Learning
Academy of Alamo, TX,
Inc. (Alamo, TX)

iKids Academy (Alamo, TX)
(New)

New Generation Child
Care Center (Alamo, TX)

Il (Donna, TX)

(Edinburg, TX)

Kid’z First Child Care | Early Start Child Care | Garza’s Childcare and

Center, Inc. (Alton, TX) Development Center | Development Center
(Donna, TX) (Donna, TX)

Stepping Stones Day Care | Alma’s Daycare Center | Brighter Future Learning

Center (Edinburg, TX)

Cambridge Academy
(Edinburg, TX) (New)

Amando, Inc. / dba
Genesis Learning Center
(Edinburg, TX)

Learning Path Day School
(Edinburg, TX)
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Vendors (City, State)

The Children’s College
Learning Center (TCCLC)
North (Edinburg, TX)

The Children’s College
Learning Center (Edinburg,
TX)

The Learning Journey Day
School (Edinburg, TX)

VIP Learning Center

(Edinburg, TX)

Beehive
LLC.

Busy Bee
Learning Center,
(Elsa, TX) (New)

Building
Learning
(Hidalgo, TX)

My Future,
Center #2

Play, Learn, Construct &
Conserve Child Care
Center (La Joya, TX)

Brackenridge Children’s
Center, LLC. (McAllen, TX)

Bright
(McAllen, TX)

Beginnings

Building My Future
Academy (McAllen, TX)

Easter Seals Child
Development (McAllen, TX)

Kids Cloud
(McAllen, TX)

Academy

Kids R Kids Child Care
(McAllen, TX) (New)

Little Shining Star
Daycare, Inc. (McAllen, TX)

Loving Angels Child
Development Center, LLC.
(McAllen, TX)

MommyLand Bilingual
Academy (McAllen, TX)

Tony’s Playhouse
Discovery Center (McAllen,
TX)

Bright Beginnings
Learning Center (Mission,
TX)

Honey’s Little Bee’s
Learning Center (Mission,
TX)

Kidz Crusade Academy,
LLC. (Mission, TX)

Little Eagles Child Care
(Mission, TX) (New)

Love Bugs CEC, LLC.

(Mission, TX) (New)

Martha A. Garcia (Mission,
TX)

Ready, Set, and Learn
Daycare Center (Mission,
TX) (New)

Children’s Garden Daycare
(Palmview, TX)

Fisher Kids
(Palmview, TX)

Academy

Lily’s Little Kids Daycare
Center (Palmview, TX)

Palmview Academy
(Palmview, TX) (New)

Building My Future
Learning Center (Pharr, TX)

Campanitas Day Care
(Pharr, TX)

Candyland Daycare Center
(Pharr, TX) (New)

Futuros Lideres Learning
Center, LLC. (Pharr, TX)
(New)

Go-Go Kids Learning
Academy, LLC. (Pharr, TX)
(New)

Kids Academy Daycare
(Pharr, TX)

Kids Academy Daycare
Center #2 (Pharr, TX)

Kids At Play Learning
Center (Pharr, TX) (New)

Kids On Duty Il Daycare &
Learning Center (Pharr, TX)
(New)

New Beginnings Learning
Academy #1 (Pharr, TX)
(New)

Royal Education Center
(Pharr, TX)

Betty’s Day Care, LLC. (Rio
Grande City, TX)

Kami’'s Cuddling Center
(Rio Grande City, TX)

Learning Zone (Rio Grande
City, TX)

Learning Zone I
Grande City, TX)

(Rio

Kidzland Daycare and
Learning Institute (Roma,
TX) (New)

El Shaddai International
Christian Day Care Center
(Weslaco, TX)

Little Miracles Learning
Center (Weslaco, TX) (New)

The Honey Tree Learning
Center (Weslaco, TX) (New)

2) Custodial Supplies (Award): award the proposal for custodial supplies for the period
beginning August 18, 2021 through August 17, 2022 with two one-year options to
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renew, at an estimated total amount of $275,000.00, which is based on prior year
expenditures. The vendors are as follows:

Primary Vendor Gulf Coast Paper, Co. (Brownsville, TX)

Secondary Vendor(s) | Rio Paper & Supply, LLC. (Pharr, TX)
Gateway Printing & Office Supply, Inc. (Edinburg, TX)
Yanitor Paper and Supplies, LLC. (Pharr, TX)

3) Printing Projects (Award): award the proposal for printing projects and general
purpose printing for the period beginning September 1, 2021 through August 31, 2022,
at an estimated total amount of $73,525.00,

a. Printing Projects — At an estimated total amount of $13,525.00 to the following
vendors in the amounts listed below:

Projects FY 2021 — Vendor Amount
2022
Official Stationery Capital Spectrum/ dba $5,265.00

Communications Specialist, Inc.
(CSI) (Buda, TX)

Business Cards UBEO, LLC./ dba Copy Zone $8,260.00
(McAllen, TX)

b. General Purpose Printing — At an estimated total amount of $60,000.00 to the
following ten (10) vendors:

Vendor (City/State) Vendor (City/State)
Border Press, Inc. (Brownsville, TX) | Brand It, LLC. (McAllen, TX) (New)
Capital Spectrum/ dba | Copy Plus, LLC. (McAllen, TX)

Communications Specialist, Inc.
(CSI) (Buda, TX) (New)
FedEx Office and Printing Services, | Gateway Printing and Office

Inc. (Plano, TX) Supply, Inc. (Edinburg, TX)

NJ Color Graphics and Printing | Promo Universal, LLC. (Corpus

(Mission, TX) (New) Christi, TX)

San Antonio Printing (McAllen, TX) | UBEO, LLC./ dba Copy Zone
(McAllen, TX)

B. Purchases and Renewals (B-a. Non-Instructional Items)
4) Air Condition Filters and Installation (Purchase): purchase air condition filters and
installation from Joe W. Fly Company, Inc. (Dallas, TX/Harlingen, TX), a Texas
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Association of School Boards — Buyboard approved vendor, for the period beginning
September 1, 2021 through August 31, 2022, at an estimated total monthly amount of
$13,300.00 and an estimated annual total amount of $159,600.00, which is based on
prior year expenditures;

5) Building Automation Control Equipment, Parts, and Equipment Maintenance
(Purchase): purchase building automation control equipment, parts, and
maintenance from Siemens Industry, Inc. (Buffalo Grove, IL/La Feria, TX), a State of
Texas Multiple Award Schedule (TXMAS) approved vendor, for the period beginning
September 1, 2021 through August 31, 2022, at an estimated total amount of
$85,000.00, which is based on prior year expenditures;

6) Chiller Chemicals and Maintenance (Purchase): purchase chiller chemicals and
maintenance from Kurita America, Inc. (Minneapolis, MN), a State of Texas
Purchasing and Support Services (TPASS) — Term Contract approved vendor, for the
period beginning September 1, 2021 through August 31, 2022, at an estimated total
amount of $89,000.00, which is based on prior year expenditures;

7) Heating, Ventilation, and Air Conditioning (HVAC) Related Services (Purchase):
purchase heating ventilation, and air conditioning (HVAC) related services from Pro
Tech Mechanical, Inc. (Corpus Christi, TX), The Interlocal Purchasing System (TIPS)
purchasing cooperative approved vendor, for the period beginning August 26, 2021
through August 25, 2022, at an estimated total amount of $50,000.00, which is based
on prior year expenditures;

8) Parts and Supplies (Purchase): purchase parts and supplies from W. W. Grainger,
Inc. / dba Grainger (Austin, TX/McAllen, TX), a State of Texas Multiple Award
Schedule (TXMAS) and the Texas Association of School Boards — Buyboard approved
vendor, for the period beginning September 1, 2021 and August 31, 2022, at an
estimated total amount of $100,000.00, which is based on prior year expenditures;

9) Commercial Card Services (Accounts Payable Card) (Renewal): renew the
commercial card services (accounts payable card) contract with BBVA Compass
(McAllen, TX), for the period beginning September 1, 2021 through August 31, 2022,
at no charge to the College;

10)Elevator Maintenance Agreement (Renewal): renew the elevator maintenance
agreement with Otis Elevator Company (Dallas, TX), a Texas Association of School
Boards — Buyboard approved vendor, for the period beginning September 1, 2021
through August 31, 2022, at an estimated total amount of $95,000.00, which is based
on prior year expenditures;

11)Mass Notification System Agreement (Renewal): renew the mass notification
system agreement with Rave Mobile Safety (Farmingham, MA), The Interlocal
Purchasing System (TIPS) purchasing cooperative approved vendor, for the period
beginning September 1, 2021 through August 31, 2022, at a total amount of
$54,651.64;

12)Mobile Hotspot Services (Renewal): renew the mobile hotspot services with AT&T
Mobility, LLC. (Carol Stream, IL), a State of Texas Department of Information
Resources (DIR) approved vendor, for the period beginning September 1, 2021 through
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December 31, 2021, at an estimated total amount of $52,480.00. The monthly
subscription cost per device is $40.00;

13)Office Supplies (Renewal): renew the office supplies contracts for the period
beginning October 1, 2021 through September 30, 2022, at an estimated total amount
of $300,000.00, which is based on prior year expenditures. The vendors are as follows:

Primary: Gateway Printing and Office Supplies, Inc. (Edinburg, TX)
Secondary: Copy Plus (McAllen, TX)

B. Purchases and Renewals (B-b. Technology Item)

14)Student Laptops and Carrying Bags (Purchase): purchase student laptops and
carrying bags from Dell Marketing L.P. (Dallas, TX), a State of Texas Department of
Information Resources (DIR) approved vendor, at a total amount of $222,686.00. This
request will be purchased using the U. S. Department of Education, Higher Education
Emergency Relief Fund Il (HEERF II) funds.

C. Interlocal Agreements

15) Professional Development Services (Interlocal Agreement/Renewal): renew the
professional development services with Region One Education Service Center
(Edinburg, TX), through an interlocal agreement, for the period beginning September
1, 2021 through August 31, 2022, at a total amount of $17,500.00;

16) Contract Training Agreement (Interlocal Agreement): approve a contract training
agreement with Pharr San Juan Alamo Indepen